
UNCONTROLLED COPY 

B.R. Industrial Personnel Ltd 
 
 

Revision: 02 

2.0  ENVIRONMENTAL POLICY STATEMENT 
 

ENVIRONMENT: 

 
B.R. Industrial Personnel is fully aware of its legal responsibilities Under the 
Environment Act 1995, Environmental Protection Act 1990, Pollution Prevention and 
Control Act 1999, Pollution Prevention and Control (Public Participation) Regulations 
2005, Noise Act 1996, The Noise Emissions in the Environment by Equipment for 
use Outdoors Amendment Regulations 2005, Controlled Waste Regulations 1992, 
Water Resources Act 1991, Clean Air Act 1993 and are committed to making every 
effort to prevent pollution of the environment by reducing the release of any medium 
from any process of substances which are capable of causing harm to man or any 
other living organisms supported by the environment. 
 
The company as a minimum is further committed to reducing the impact of its 
activities on the environment by: 
 

✓ Generating, recording and maintaining a register of the Environmental 
Impacts and Aspects associated with our activities. 

 
✓ Identifying and reducing waste, noise & omissions generated during our 

activities. 
 

✓ Ensuring the Procurement process encourages the use of biodegradable, 
where possible recycled and or recyclable and or sustainable materials. 

 
✓ Ensuring adequate procedures are applied for Waste Management & 

Disposal 
 

✓ Providing training to employees relating to our activities and retaining 
protection of the environment. 

 
✓ Complying with clients/customer environmental policies & procedures. 

 
✓ Co-operate fully with enforcement agencies or appointed representatives 

 
✓ Seeking advice where appropriate from authorities or recognised consultants. 

 
✓ Providing appropriate resources to fulfil the above obligations. 
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